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78th Annual Meeting of the Academy of Management August 10-14, 2018
Call for Submissions and Reviewers

Note: The submission system opened on Tuesday, November 28, 2017 and will close
on Tuesday, January 9, 2018 at 5pm ET (NY Time).
We look forward to your great papers, symposia and PDW submissions and most of all to
seeing you at next year’s annual meeting in the great city of Chicago! For more information
please check the call for submissions website and do not hesitate to contact Kim (email:
drkimgower@gmail.com) for questions on papers/symposia and Sabine for questions on
PDW submissions (email: sabine.hoidn@unisg.ch).
Reviewers wanted! Sign up here: https://aom.org/annualmeeting/review/
Kind regards,
Kim Gower
2018 Program Chair
University of Mary Washington

Sabine Hoidn,
2018 PDW Chair
University of St. Gallen
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MED Chair, Miguel R. Olivas-Luján
MED “Virtually” in China
On Saturday, November 18, MED Chair, Miguel Olivas-Luján was a long-distance guest, as part of the
MED Ambassador program organized by the key lab “data science and management decision” of
Shanghai University of International Business and Economics (SUIBE) who invited executives
registered in the DBA (Doctor in Business Administration) program of IPAG Business School (Paris,
France) in China. Professor Youngjin Yoo, former OCIS division chair co-conducted the doctoral
seminar with MED Ambassador to China, Emmanuel Monod, SUIBE Shanghai and director of the key
lab.

Among the students in the seminar were the CEOs of the following companies: SINOTRANS, the
largest shipping company in China, ELECTROLUX, US firm with expanding presence in China,
STABILUS, a German company dealing with transformation in hyper-competition, SW, a chemical
logistics company building an e-commerce platform and 360, an internet commerce company. These
CEOs are in varying stages of their DBA program and the conversation focused on specific ways to
model a doctoral dissertation, as well as AOM submissions and publication of cases based on their
studies.

Since the MED Ambassador program was first conceived, videoconferences with MED leaders were
contemplated as a way to bring MED to other countries; this is the first time that one such event
takes place. We hope that many more events like this one take place in the near future, including
MED members with expertise in different areas.
Miguel R. Olivas-Luján,
MED Chairperson,

Emmanuel Monod
MED Ambassador to China
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Responsible Management Learning and Education Interactive Webinar
January 11, 2018 (Thursday) – 11-11:30 USA Eastern Standard Time (1700 GMT)

Dear Colleagues,
The Management Education and Development (MED) division of the Academy of Management is
delighted to invite you to an interactive video webinar on Responsible Management Learning and
Education (RMLE).
Topic: ‘So: what is responsible management learning and education?’ Main themes of research and
practice
This live, interactive video webinar will bring together academics and practitioners from around the
world to discuss the latest topics in responsible management learning and education. Participants
who are new to the field are most welcome and the webinar will help them get engaged and up-todate.
We are particularly keen to involve doctoral students, junior faculty and international scholars and
practitioners who may not have easy access to the Academy annual meeting. The webinar is free, and
you can participate using any electronic device (computer, tablet, phone, etc.) where you install
Zoom (a free app)
Speaker: Oliver Laasch (Nottingham University Business School China)
Oliver is a long-standing contributor to the United Nations Principles for Responsible Management
Education (PRME) initiative. He edits the responsible management education book collection; has
coordinated UN working groups; and founded the Center for Responsible Management Education
(CRME). Oliver serves on the editorial board of Academy of Management Learning and Education and
has edited related special issues for the Journal of Business Ethics as well as for the Journal of
Management Education.
Sponsor: Management Education and Development (MED) division; Miguel Olivas-Luján (Clarion
University of Pennsylvania - MED Chair)
Host: Murray Dalziel (Dean, Merrick School of Business, U. of Baltimore)

When: January 11, 2018 (Thursday) – 11-11:30 a.m. Eastern Standard Time (5:00 p.m. GMT)
(to accommodate participants in a wide range of time zones)
How to join:
 Registration is free, just click on the hyperlink that will be published soon, to provide your name
and email address. If you so wish, the form also provides space for you to indicate areas of
interest and advance questions for the presenter.
 One week before the event we will send you full instructions and a dedicated Zoom link, specific
to this webinar. Just click that dedicated link to join the event.
If you have any questions, please contact Lisa Stickney, Eusebio Scornavacca or Regina Bento.
We look forward to welcoming you to this vibrant community of scholars and practitioners!
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CALL FOR PROPOSALS
Small Group Research
2019 REVIEW ISSUE
Aaron Brower, Co-Editor
Joann Keyton, Co-Editor
Charles Samuelson, Associate Editor
Bertolt Meyer, Associate Editor
Katerina Bezrukova, Associate Editor
The editorial team of Small Group Research invites authors to submit proposals for the 2019 Review
Issue. Articles for the Review Issue are high-impact scholarly surveys of important group and team
research literatures. They summarize recent research, provide integration across disciplines, and
highlight important directions for future inquiries. The Review Issue is open to all areas of group and
team research, including research methods and group-based learning activities.
We are interested in interdisciplinary and cross-disciplinary reviews that (a) address critical turning
points in the literature in terms of evolving theory, enduring issues where reviews can reveal future
areas of attention, levels of analysis issues, or improvements in methodological approaches, and (b)
explore the topic, theory, or method across disciplines. Manuscripts by a team of interdisciplinary
authors are preferred.
Proposals should be submitted between April 1, 2018 and May 1, 2018 via the Small Group Research
online submission portal at http://mc.manuscriptcentral.com/sgr Be sure to select “Proposal” in the
Manuscript Type pull down box. Also indicate that your submission is a 2019 Review Issue Proposal in
your cover letter, and include the names and email addresses of 3 to 5 potential reviewers. Suggested
reviewers should be from different disciplines. Submissions that do not include potential reviewers
will not be reviewed.
Please note that we are not accepting manuscripts before April 1, 2018.

Proposals should be double-spaced and include no more than seven pages of text. References, tables,
and appendices do not count in this page limit. All proposals will be subject to editorial review. Please
do not send complete papers--if you have a draft of your paper, please note that in the proposal.
Submissions will be evaluated with respect to the following criteria (we encourage you to address
these in your proposal):
(a) Relevance. The proposed manuscript should thoroughly review a significant and important
research area within the group and team literature.
(b) Integration across disciplines. The proposed manuscript should aim to integrate theory and
research across the different disciplines that study groups. If the proposed review is limited to
specific disciplines, identify this and explain why these disciplines are selected. Reviews of
literature from only one discipline are not suitable for this call.
(c) Viability. The proposal should represent an achievable project within the tight time constraints
required. More detail on the timeline is provided below.
(d) Organization and Coherence. The proposal should follow a logical structure, read clearly, and
thoroughly represent the available research.
(e) Insight for Future Work. The proposal should convey important implications for future
theoretical or methodological developments, or applications.
Review Issue Timeline:
1. April 1, 2018 through May 1, 2018 Proposals due to the Small Group Research online submission
portal at http://mc.manuscriptcentral.com/sgr. Be sure to select “Proposal” in the Manuscript
Type pull down box. Also indicate that your submission is a 2019 Review Issue Proposal in your
cover letter, and include the names and email addresses of 3 to 5 potential reviewers. Suggested
reviewers should be from different disciplines.
2. September 15, 2018: Final decision on proposal and initial feedback provided to authors.
3. February 15, 2019: Full draft of paper due to Small Group Research.
4. April 15, 2019: Feedback to authors on full paper.
5. June 15, 2019: Final paper submitted to Small Group Research.
6. December 2019: Publication of 2018 review issue of Small Group Research
The following list represents the topics published (or accepted to be published) in the 2014, 2015,
2016, 2017, and 2018 review issues.
·
·
·
·
·
·
·
·
·
·
·
·
·
·
·

Examination of partner effects in group contexts
Algorithms for computational faultline/subgroup detection
Conceptual, methodological, and logistical problems of emergent states research
Interactive input-process-output models of group social influence
Team reflexivity and team information processing failures
Science of multiteam systems
Hidden profile paradigms
Cognitive diversity
History of teamwork
Personality in small groups
Resilience
Teaching teamwork skills
Minority influence in CMC
Bona fide group
Team person-role fit

·
·
·
·
·
·
·

Interdependent work
Motivational systems theory of group involvement
Leadership and innovation
Work team design characteristics
Group deviance
Language and group process
Demonstrability

Katerina Bezrukova, Ph.D.
Associate Editor, Small Group Research
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MED Sponsors
Sponsors
Without external sponsors MED would not be able to provide our range of socials, research awards
and membership activities. Our core budget comes from AOM membership dues (please do
encourage others to join), with a very significant proportion of our budget coming from sponsorships.
We acknowledge the contribution of each of our sponsors, thank them for their support of the
division, and in turn ask that MED members be mindful of their contributions to the division.
the Italian Association for Managerial Formation
http://www.asfor.it/

GMAC http://www.gmac.com/

Management and Organizational Behavior Teaching Society, Journal of Management Education
http://mobts.org// and http://journals.sagepub.com/home/jme

McGraw-Hill Irwin

Publisher

Deborah Strickland, PhD
Strategic Marketing Manager, Business and Economics

M 636-887-1120
E deborah.strickland@pearson.com
T @deborahstrick

https://openlibrary.org/publishers/McGrawHill_Irwin

Kris Ellis-Levy
Sr. Portfolio Manager, Principles of Management & OB

Helping Teachers Inspire
Learn more at pearsoned.com/inspire

Journal of Leadership & Organizational Studies
http://journals.sagepub.com/loi/o
Membership Committee Sponsors provide financial support for specific MED promotion and
awareness initiatives of the MED membership committee, for example promotional materials.
St Andrews University, UK

St. Gallen University, Switzerland

Maynooth University, Ireland
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MED 2018 Officers – look for collaboration opportunities for the Chicago 2018 AOM meeting.
MED officers are always available to you:
Chair:
Past-Chair:
Chair-Elect:
Program Chair:
Program Chair-Elect, PDW Chair:
International Liaison Officer
Junior Faculty Coordinator:
ListServ Manager
Membership Chair:
Membership Coordinator-Elect:
Newsletter Coordinator:
Practitioner Liaison:
Practitioner Liaison-Elect
Program Evaluation Coordinator:
Representatives at Large:

Research Chair:
Research Coordinator-Elect:
Secretary:
Treasurer:
Web Master, Social Media:

Miguel R. Olivas-Lujan, Clarion University of Pennsylvania
molivas@clarion.edu
Peter McNamara, Maynooth University, Ireland
Peter.McNamara@nuim.ie
Paul Hibbert, University of St. Andrews
ph24@st-andrews.ac.uk
Kim Gower, University of Mary Washington
drkimgower@gmail.com
Sabine Hoidn, University of St. Gallen
sabine_hoidn@mail.harvard.edu
Emmanuel Monod, Shanghai University of International Business
and Economics emmanuel.monod@sjtu.edu.cn
Alan Eisner, Pace University
aeisner@pace.edu
Charles Wankel, St. John’s University
wankelc@verizon.net
Kathleen J. Barnes, William Patterson University
kathleenjbarnes@gmail.com
Olivia Hernandez-Pozas, Tecnologico de Monterrey
oliviahdzp@gmail.com
Darlene Alexander-Houle, University of Phoenix
dalexhoule@att.net
Nicole M. Coomber, University of Maryland
ncottre@umd.edu
Carla M. Messikomer, Project Management Institute
carla.messikomer@pmi.org
Patrick James McGuigan, Pace University
pmcguigan@pace.edu
Jennifer Lynn Schultz, Metropolitan State University
jennifer.schultz@metrostate.edu and
Brett Paul Matherne, Georgia State University
bmatherne@gsu.edu
Gerard Beenen, California State University
gbeenen@fullerton.edu
Ana Cristina O. Siqueira, Duquesne University
siqueiraa@duq.edu
Olga Ryazanova, Maynooth University, Ireland
olga.ryazanova@nuim.ie
Volker Rundshagen
volker.rundshagen@fh-stralsund.de
Charles Fenner, State University of New York at Canton
fennerc@canton.edu
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